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Introduction to IMF and World
Bank

Bretton Woods - July 1944, to promote

international monetary cooperation secure
financial stability

facilitate 1nternational trade
high employment

sustalnable economic growth
reduce poverty

develobment proiects build infrastructures



Main World Bank Functions
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Main IMF Functions

Most money comes The United States,

HOW MANY 700 19th St NW, HOW MUCH from its members who HOW MANY Japan, France,

COUNTRIES Wisghingter; D MONEY DOES contribute based IO NR VO LGl Germany, Italy, and
ARE IMF THE IMF HAVE on their size and AT THE IME? thies Ufiterd Kingelorn

MEMBERS? 20431 TO LEND? economic position

- About SDR . WHO
WHERE IS THE S WHERE DOES Approximately S ORERITUTES
191 HEADQUARTERS 707 billion, or THE IMF GET
F THE IMF? d US $1 ITS MONEY? 21100 gtafr THE MOSTTO
member OF THE IMF aroun_ ) . 162 countries THE IMF?
countries trillion

- Policy Advice

Kenji Okamura

— Financial
Assistance

" 4
2 4 - 14
- Capacity ‘ : Lo

Development




The Executive Boards:
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The Executive Boards:

fewer women than other international organizations and
many G20 Central Banks monetary policy decision making bodies

Gender Diversity in International Organizations (percent women)
39%

EBRD
OECD
World Bank
WTO
AsDB
IMF (EDs and Alt. EDs)
ADB

laDB

BIS

0%
anwy

Sources: IMF and IFI official public websites, data as of March 31, 2025. WTO data as of April 2023. AfDB data as of December
31, 2024. Central bank official public websites, data as of March 31, 2025.

Gender Diversity in G20 Central Banks: Monetary Policy Decision Making Bodies
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The IMF Executive Board

Women Executive Directors and Alternate Executive Directors 2014-2025

S Executive Director (women)

s Alternate Executive Director (women)

s Vacant
» « « » « Combined ED and Alt ED (women)
—
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Composizione del personale WBG

54% of all WBG
employees

of management
positions

Sovrarappresentazione del

personale femminile neil gradil == === | EESE
. . . . i { | | | ! |
Stalled progress since 2019 for women in World Bank Group Manager+ roles = i = : r —] — : | ] ] /_
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Source: World Bank Group Gender Balance Monitor. Data downloaded on March 26, 2024.



Composizione del personale IMF

49.2% of all IMF 50%
employees

38.5% (9 of 22) of top
managers

recruiting
40% top




Mainstreaming Gender at the
IMF

Output Gains: Trade vs. Gender, 1990-2020 Core reaSOning .
(Percent)

Reducing gender disparities goes
hand-in-hand with:

w

- Higher economic growth

i

w

- Greater economic stability and
resilience

no

Increase to GDP

-

—Gender Gains Median —Trade Gains Median - Lcwe r income ineq.llal i ty
0

1990 1995 2000 2005 2010 2015 2020

Economic and financial
policies can

exacerbate or narrow
gender disparities




The IMF Gender Strategy

What does the IMF strategy include?

1. Gender-disaggregated data and
modelling tools

2. Robust governance framework

3. Strengthening external collaboration

4. Efficient use of resources allocated
to gender



The IMF recommendations

Childcare

Education and Training
Labor market flexibility
Labor regulation & Laws
Enhance Gender Budgeting
Parental Leave
Infrastructure

Financing / Female Entrep.
Income tax distortions
Support in leadership roles
Pensions

Women's safety at work
Targeted cash transfers

Source: IMF Country Reports.

10

15

20



The WBG has been promoting gender equality in development

> =

Gender equality contributes significantly _ _
to economic growth. If women were employed Enhancing gender equality can boost
at the same rate as men, long-run income companies' performance. Firms with

per capita would be almest—Sot—ix gender balanced teams have generated
higher returns on equity than those
without
Women's empowerment 1s essential for poverty
reduction. Within households, gender <::::::::: :::::::::>
equality improves choices, leading to better

child development outcomes, which in turn

. Women can foster more
reduces the 1ntergene . o
of poverty sustalnable and resilient
future by creating and

: : . ) adopting climate change
Investing 1n women’s and girls’ education leads 1ution N farm in
to better human development outcomes. Educational SOLULIONS © LIS,
attainment for women is linked to improved health businesses, and aF
outcomes for both women and their children home, and preserving natural




The WBG Gender Strategy (2024
-2030)

* Enable 300 million more women to use broadband, unlocking
essential services, financial services, education, and job
opportunities.

* Support 250 million women with social protection programs,
focusing especially on the poorest and most vulnerable.

* Provide 80 million more women and women-led businesses with
capital, addressing a critical constraint to entrepreneurship

~r~r1+ h

FIGURE 1: STRATEGIC OBJECTIVES AND OUTCOMES OF THE 2024-2030 GENDER STRATEGY

STRATEGIC OBJECTIVES OUTCOMES

END GENDER BASED VIOLEMCE t Progress in ending all forms of gender-based violence
AND ELEVATE HUMAN CAPITAL 2: Stronger and more resilient human capital

EXPAND AND ENABLE F More and better jobs, including jobs of the future

4: Greater cownership and use of economic assets
ECONOMIC OPPORTUNITIES 5: Wider access to and use of enabling services

ENGAGE WOMEN A5 LEADERS

&: Advances in women's participation in decision-making



WBG e s emp l di Access to Water, Women’s Work

pubblicazioni, ricerche, and Child Outcomes
programmi e progetti

I-m LEARNING TO EMPOWER
ADOLESCENT GIRLS AT SCALE Wo M E N
L |

RIGHT

THE LAW 2024 S N

EDUCATIONAL EQUITY FOR
ALL: ADDRESSING BARRIERS
TO ADOLESCENT BOYS'
ACADEMIC SUCCESS

March 26, 2025

, y) |
How promoting women to managers catalyges gender J >

equality at home. Evidence from Bangladesh Menstrual Hygiene D_é\;
World Bank’s Commitment

= AR
World Bank: Tanzania Loan Should
Promote All Girls’ Education

New Q&A on Discrimination Against Pregnant Students, Young Mothers

2024




Annex



Figure 2.
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International Monetary Fund

Gender Diversity of Boards of Executive Directors at other Multilateral
Development Banks (as of August 20, 2024)

Asian Development Bank

World Bank Group (WBG) (IMF) (ADB)
Total Occupied = | Total Occupied E | Total Occupied F |
positions positions smaie positions positions smaie positions positions smaie
MNo. No. No. % No. No. No. % No. MNo. No. %
Executive
Directors 25 23 5 22% 24 24 3 13% 12 12 4 33%
Alternates 25 24 10 42% 31 30 6 20% 12 12 6 50%
20 47 15 32% 25 o4 9 17% 24 24 10 42%
European Bank for
Inter-American Development Reconstruction and
Bank (IADB) Development (EBRD)
Total Occupied = | Total Occupied E |
positions positions smaie positions positions smaie
MNo. No. No. % No. No. No. %
Executive
Directors 14 13 2 15% 23 21 7 33%
Alternates 14 14 3 21% 23 23 7 30%
28 27 o 19% 46 44 14 32%



This briefing showcases the gender landscape in Italy on key indicators helpful

for monitoring pender equality and designing effective policy interventions.
Gender equality fosters productivity gains, minimizes losses in wealth,
reduces poverty, boosts shared prosperity, and supports green, resilient, and
inclusive development.

& Click the indicatars balow to explore the World Bank Gender Data Portal.
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Employment Gaps and Potential Economic Gains

Prime-age labor force participation rate

by household type and presence of children
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https://documents1.worldbank.org/curated/en/099144008312380005/pdf/IDU01ecca3700bd450414c0be2d015f1474d8c0e.pdf

Mondiale

‘World Bank Group Financing for Partner Countries by fiscal year, millions of dollars) ~

2020 2021 2022 2023
World Bank Group
Carmmilmenls® 83,547 58,E30 104370 128,341
Disbursements” L4, 36T B0, 596 GT041 21,351
IBRD
Carrimilmeanls” 27,5976 0,523 33072 g 572
Disburserments 20,23E 23,691 2E1GE 25,504
DA
Carrmitmeants-d 30,365 35,028 AT TIET 34 245
Disbursements® 21179 22,821 21214 7.7M1a
IFC
Carmmilmanls® 17,604 20,689 22 2T0 7,704
Disburserments 10,518 11,43 13128 18,589
MIGA
Gross SLuance 3,061 5039 4935 & 445

Recipient-Executed Disbursing Account

Carmmilmanis 3,64 6,411 6407 21,374

Disburserments 2,433 2,546 4 451 19,460

2024
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